Application for Membership

of Youth and Family Service (Logan City) Inc & Logan Legal Advice Centre Association Inc

—

/]S

Date:

New - Complete Section A and B

Renewal - Complete Section A only

Please enclose $2.00 (GST free) subscription, being payment of Membership Fees and forward to
PA to CEQ, Youth and Family Service (Logan City) Inc, PO Box 727, WOODRIDGE QLD 4114

Office Use only:

Date received

| Receipt number

| Subscription received

New Membership approved (date)

| Membership Renewal acknowledged

Section A - to be completed by all applicants

Name

Address

Postcode

Organisation

(if applicable)

Telephone

Work:

Home:

Section B - to be completed by New applicants

Please state your reasons for joining YFS:

I have read the Purpose, Vision and Values of YFS (see below) and in becoming a member, it is my intention to uphold these
and support the organisation.

Signed

Proposed by*

Seconded by*

* Proposer and seconder to be financial members of YFS

Purpose

Vision

Values

To anticipate and
work in partnership

to satisfy the

aspirations and .
social welfare needs

of the broader .

Logan community.

YFS is a community based, non-
profit organisation that:

Provides excellence in
service delivery

Builds and strengthens
effective networks and
partnerships

Upholds prescribed
organisational values
Engages in transparent and
accountable leadership and
governance

Exceeds industry and
sector standards

Manages resources
prudently

Maintains and improves
administrative and
information systems.

Staff and management at YFS operate in accordance with the following values:

Respect: Respect is treating each client, staff person and stakeholder with dignity. We
demonstrate this by:

. providing professional services

. having clients’ determine their service plan

. being a friendly, welcoming service

. having non-discriminatory practice

e  valuing clients’ aspirations.

Integrity: Clients, staff and other stakeholders can expect honest and accountable services
that uphold their rights. We demonstrate this by:

e ensuring staff are responsible for their decisions and actions

maintaining privacy and confidentiality

welcoming complaints and feedback

using factual decision making

being receptive to continuous improvement

providing reliable services

planning for the organisation’s viability and future direction

acting in accordance with legal obligations.

Diversity recognises the range of individuals and groups who contribute to the organisation
and our community. We demonstrate this by providing:

e accessible services (culturally appropriate, physically appropriate, welcoming)
flexible services (one glove does not fit all, individualised services, outreach services)
integrated services

responsive and progressive services to meet the changing needs of the community
collaborative processes that engage client and staff participation and perspectives

Office Use Only - YFS.GS.P5/F1 Application for Membership YFS & LLAC 22 February 2007




